
ANGELICA ULKAN

Coaching Psychologist and Economic Advisor

CONTACT

e-mail (1)

                                            e-mail (2)

angelica.ulkan@ccs-consulting-coaching.de

aulkan@aol.com

Phone
Mobile

+49-711-222 96 779

+49-172-60 54 188

QUALIFICATION

University

Faculty

Award

Chamber of Industry & Commerce

Business Qualification

University of East London

Psychology

Post Graduate Diploma in Coaching Psychology 

Certified Master of Trade

Languages German (first language)

English (excellent proficiency)

PROFESSIONAL EXPERIENCE

Since 2005 Managing Partner

Company

Sector

CCS Consulting & Coaching Synergy GmbH 
Buechsenstrasse 15, D-70173 Stuttgart / Germany

www.ccs-consulting-coaching.de  

Consulting

Professional activities Coaching Psychologist and Economic Advisor qualified to carry out 
Sparring-, Coaching- and Consulting-processes.

Clients Employers. Managers and their teams. Members of managing bodies of 
educational institutions and municipalities. Teachers. Freelancers.

Privat Persons.
 

Scope of Intervention Capacity Building at the personal, organisational and institutional level by the 
implementation of evidence based Sparring-, Coaching- and 

Consulting-processes:  

- Target setting / Self-management / Self-efficacy

- Personal Branding

- Self-perception and the perception of others / Cross-cultural psychology

- Leadership and organisational development

- Health Management / Burnout-Prevention

- Moderation
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Psychological approaches depending on the circumstances of the individual case:

- Cognitive behavioural approach involving, if appropriate, tools which are taken

   from the Acceptance and Commitment Therapy practices

- Systemic approach
- Solution-focused coaching

- Motivational-psychological approach

- Psychodynamic approach
- Experience-related methods

- Client-oriented approach if appropriate

Basic stance: The integrative concept of humankind

Sparring on issues to further develop an organisation: 

- Knowledge Management
  A. Monitoring and updating the Overall Strategy

B. Considering the key competences of current employees
  C. Access to knowledge within an organisation

D. Gaps in knowledge records
E. Removing irrelevant knowledge records 
F. Knowledge-sharing among employees 
F. Network management both inside and outside an organisation

- Complexity Management
- Agility
- New markets
- Internationale relationship management
- Staffing choices / Personnel development programme

Since 1999

Company

Sector

Sparring Partner

Engcotec GmbH
Buechsenstrasse 15, D-70173 Stuttgart / Germany

www.engcotec.de

Solar industry

Company activities

Professional activities

Scope of Intervention

- PV design and installationens for international clients;
- PV feasibility studies for Arab investors;

- Appointment of the CEO / company owner to the presidential Advisory Council

  of Egypt's scientists and experts with responsibility for strengthening the use of 

  renewable energy sources in Egypt.

Sparring Partner of the CEO / company owner

Capacity Building at the personal and organisational level by the implementation 
of evidence based Sparring-, Coaching- and Consulting-processes. 

Since 1995

Sector

Professional activities

Angelica Ulkan Consulting & Coaching 

D-70794 Filderstadt / Germany

Consulting

Sparring, Coaching & Consulting.
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